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Timeline

1947: After the end of WWIl

MIGRATION TO BRITA

Immigration Act was

1968: The Commonwealth

1974: Ethis

passed in an attempt to
control the recent
migration of Asians from
Kenya and Uganda, by
further reducing rights of

ex-servicemen from the
Caribbean began to return to
Britain on former troopships.

fleeing from civil

war in East Africa
began to migrate to

the UK during the

1983: Due to the
Sri Lankan Civil
War, Sri Lankans

1990: The majority of
immigrants from Zimbabwe
arrived between 1990 and
1937 due to economic

1957: Following
independence in Ghana,
Ghanaians started

The Ormonde and the: 1992 The

Mmanzora carried around 300
ex-servicemen from the
Caribbean to Britain in March
and December 1947,

1947: Following partition
India and Pakistan gain
independence from Britain.
As a result of the
displacement for some,
waves of migration began to
oceur from the region to the
UK. More than 60,000

people arrived before 1955

1948: The British
Nationality Act was passed

which conferred the status

of British citizen on all
Commonwealth subjects
and recognized their right
to settle and work in the
UK

migrating to Britain. The
largest number of British
Ghanaians moved to the UK
between 1957 and 1980,
due to a better economic
climate in the UK.

Commonwealth citizens.

1970s.

began migrating
to the UK.

1962: The
Commonwealth
Immigrant Act saw
the introduction of
work vouchers for
commonwealth

1972: Following Idi Amin's 1971
military coup and subsequent
decision to expel 60,000 Asiana
from Uganda, approximately
30,000 Ugandan Asians
emigrated to the UK. Most
Asians had British passports,
others were helped by a
specially constituted ‘Uganda
Resettlement Board'.

hardship in the country. This
was followed by another
wave in 1998 due to political
and social unrest in
Zimbabwe.

1973: The UK joins
the European
Economic
Community which
allowed freedom of
movement of
workers.

European Union
allows for freedom
of movement of
people between
member states.

1991: Sri Lankans
were the sixth
biggest Asian

community, with
over 39,000 5ri
Lankan born

Lesident

During WWIl 8,586,000 men from
across the British Empire
volunteered for military service
They came from all over the world
but particularly countries such as
India, South Africa and Canada
Even the smaller colonies in the

Caribbean aided the war effort as
men and women alike
volunteered and served in a range
of services.
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citizens wanting to
work in the UK

1961: The first
recruitment drive of
Fijians into the British

armed forces which saw

1950s: A steady flow of ships
and planes travelled to Britain
from the Caribbean from 1948
to 1952, carrying between
1000 and 2000 people each
year.
This continued to rapidly
increase until 1962 and the

entering Scottish
regiments, continuing a
long tradition of military
service in Fiji.

1967: Political and
civil unrest in Nigeria
due to the civil war
led to a small
migration of refugees
and skilled workers to
the UK.

introduction of the
‘Commonwealth Immigrants
Act.

1948: The Empire Windrush docked
at Tilbury carrying 1,027 men,
women and children to Britain. The
majority had come from Jamaica
and other Caribbean countries to
help rebuild Britain after WWII.
There were also Polish nationals
displaced by W1l and British
people returning home aboard.

e
barketion for verseas senase, ¢ 1944,

1971: Anather
Immigration Act was
passed replacing
employment vouchers
with work parmits,
allowing only temporary
residence.

1967: Asians from Kenya
and Uganda, fearing
discrimination from their
respective governments,
began to arrive in Britain.
They had retained their
British citizenship following
independence.

Ugondan Asiars arrwng i the U
1972

Protest against acisme1971 immigration A
Indlan Viorkers Association, London 1973,
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1980s: Migration from
Africa to Britain begins to
increase going from
around 5000 people a year
to 20,000 in the 1990s
reaching 30,000 in the
early 2000s.

South Africa ends.

President and a

formed.

1994: After decades of
protests, sanctions,
internal and external
activism, Apartheid in

Nelson Mandela becomes

demacratic government is

1980s: Due to economic crisis|
in Ghana, by the early 1980s
and 1990s, 10-20% of
Ghanaians were living outside)
of Ghana, by 2001 there were
around 56,000 British
Ghanaians in the UK, a figure
that has been rising
consistently since.

1980s: Following the decline
of the petroleum boom in
Nigeria, Nigerians

emigrated in large numbers

during the 1980s. This wave
of migration was more

permanent than the

migration of the 1960s and

has steadily continued
since.
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See, think, wonder
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What do you see?

Remember to list only what you can see, don’t make assumptions, write down facts.

[ )

- J

What do you think?

Can you use prior knowledge to think about when, where and why the photo was taken? Do you think anything about the photo dates it?

[ )

- J
What do you wonder?

What questions do you have about the photo?

[ )
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N Ormaﬂ M U | | | ﬂ g S came to the UK from Jamaica in 1958. As Jamaica was part of the commonwealth, Norman travelled
as a Biritish citizen with the right to enter, work and remain in the UK.

Using some of your thinking from the ‘see, think, wonder’ exercise, as well as Norman'’s experiences of welcoming Methodist ministers
from England, write down three things Norman might have felt or expected when he arrived in the UK:

1.
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Unfortunately, Norman did not face a warm welcome from his local Methodist church. He was turned away because of the colour of his skin.

What do you think Norman did?
In pairs, discuss what you think Norman did in response.

Write your thoughts here:

4 )
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Rev. Dr. Inderjit Bhogal

Inderjit grew up in Kenya, in an Indian Sikh family. He left with his family, age 13, as they were facing persecution as Indian Africans. This
displacement at a young age influenced outcomes in his later life, particularly linked to improving the rights of those seeking asylum in the
UK.

After arriving in the UK, Inderjit’s experiences in school were negative and he faced racism from the local community.

His local Methodist church provided him a warm welcome, this had a big impact on him. His family were Sikh, but he became a Methodist.

The impact the church’s welcome had on him was important; it was one factor that shaped Inderjit’s interfaith work in later life.

Inderjit does lots of interfaith work. He founded the ‘City of Sanctuary’ movement which aims to provide welcome to asylum seekers when
they arrive in new cities.

Inderjit walked from Sheffield to London in 1997 to highlight the issues facing those people coming to the UK seeking sanctuary.
Inderijit is a Methodist minister, and was President of Conference (the highest position in the Methodist church) from 2000-2001.

As his family were originally from India, which was a British colony between 1848 and 1947, Inderijit had British Citizenship, which give him
the right to live and work in the UK.
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Norman Mullings MBE

Norman grew up in Jamaica, and attended a Methodist church there throughout his life.
Norman came to the UK aged 18, to study to become a teacher.

Norman faced racism from the first church he attended when he moved to the UK, as did many people of his generation. He did find a
church, Harlesden Methodist Church, that welcomed him and he is an active member to this day.

The impact of the church’s reaction to him, as well as society’s, led Norman to fight against racism throughout his life.

Harlesden Methodist Church, where Norman is a member, maintains strong links with the Caribbean, regularly fundraising for projects
there.

Outcomes resulting from Norman’s experiences include helping to establish the International Friendship Council and the The Learie
Constantine West Indian Association. Both groups offer support and advice to the West Indian community where Norman lives.

Norman worked in a number of public service roles in his community. He has served as a school governor and a magistrate, consistently
vocalising his calls for equality.

As Jamaica was a commonwealth country, Norman had British Citizenship, which gave him the right to live and work in the UK.
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Where do Inderjit’'s and Norman’s experiences
diverge and converge?
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Reflection
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FU rt h el’ aCt |V|ty (if time allows)

Create a plan for a 3 minute video telling an imagined migration story.

Use the space below to plan your video. You could include: how you travelled, who you met, what you brought with you, how you
were treated.
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